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ANNEX 1 – N2 Draft Performance Metrics 
 

DEVELOPING AN EARLY YEARS TO EMPLOYMENT APPROACH IN N2 
 
1. Every child in N2 participates in employability and social education from primary 

through to the end of secondary education  
 
2. Every young person across N2 has the opportunity and support to engage in 

productive training, education or a job  
 
3. Double the number of local young people progress into higher education  
 
4. There is an Outstanding further education offer for the City and County  
 

RE-ENGAGING AND SUPPORTING PEOPLE INTO THE LABOUR MARKET 
 
5. Year on year improvement in employment rates across N2 
 
6. Reduce long-term unemployment to lowest rate nationally  
 
7. N2 to have the best quality Apprenticeships in the country 
 
8. N2 to have the highest numbers of Apprenticeships in the country  
 

DEVELOPING WORKFORCE SKILLS TO MAXIMISE POTENTIAL OF N2 
 
9. Workforce productivity improves to become higher than national average 
 
10. N2 Employers report the lowest skills shortage levels in the UK 

 
11. N2 has the best graduate retention in the UK 
 
12. N2 workforce skills levels match projected demand for intermediate and higher level 

skills 
 

13. Average earnings increase by 10% 
 
 

MAKING THE SKILLS AND EMPLOYMENT SUPPORT LANDSCAPE MORE 
SIMPLE AND ACCESSIBLE FOR EMPLOYERS AND INDIVIDUALS 

 
14. Across N2 there is a clear and navigable pathway from education to the world of 

work for all young people with support for each stage.  
 
15. All local employers engaged and delivering employment opportunities for 

communities  
 
16. N2 to have a skills brokerage system that is simple and accessible for employers  
 


